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ABSTRACT

Maritime transport industryis an international istity upon which global economy heavilydepends asafrthe
cheapest means of transport of goods between desidtccordingly, we should take care of those wimia charge of
this industry on board and solving the problemy tfaee, where nationalities who work onboard stepdifferent, and

may be different from the nationality of the shiprer and the flag of the vessel in many cases.

This has necessitated the need to rely on inferratagreements issued by international orgamiratto regulate
the work in this industry, and the organizationstthre meant to this industry as the Internatidmaditime Organization
(IMO) and the International Labour Organization IM@hich issued a number of international treaties/uding four
treaties have been considered as the four pillarhe maritime transportation industry are as fedo(SOLAS 74,
MARPOL 73/78, STCW 78, and MLC 2006).

Therefore, this research urges on the definitibthe role of the international labor organizatias one of the
largest international organizations interested aitving the seafarer’s problems who work in the e transport
industry. It also sheds light on the unified mangilabour convention 2006 and its amendments id Abkeresearch starts
discussing problems facing seafarers at sea arandn One of these problems is tohave suitableagpdopriate jobs, as
well as acquiring qualifications and adequate trginwhich increases the efficiency of the seafgréire right for vacation
and the appropriate wages, determining the workimdjproper rest hours to reduce stress, and ke#png healthy, also

accommodation sites, entertainment and the probfenepatriation seafarers.

The research also discusses points of agreemamédre the maritime labor convention of 2006 andEbgptian
legislation and the shortcomings of the Egyptiagiskiation.Moreover it tackledthe social securitygukations of the
conventions, the difficulty of applying these regidns, and setting possible solutions for the Egypgovernment, which
facing difficulties when applying this regulatiomd research also discusses the problems resutting riot signing the

convention.
KEYWORDS: Maritime Labour, Seafarers

PROBLEMS FACED BY SEAFARERS ON BOARD
The Problem of Lack of Employment Opportunities

The global economic crisis that began in 2008 hegdative effects on world trade and thus has aftkthe
marine transport industry and ships’ movement, ltieguin scarcity of job opportunities of seafareasd especially
Egyptians seafarers. Since the government is ndlawimg up and keeping away out of that field whiihit had been

exploited well may result in saving foreign currgnbenefiting the economy. Because of that negligenwon-

| Impact Factor(JCC): 1.9586 This article can be dowmaded fromwww.impactjournals.us |




| 72 Alenh Saadhassan Noufal & Mohamed Ahmed Soliman Al Shié |

governmental entities controlled job opportunitiecause of the decreased number of the Egyptiet #&d thus the
seafarersbecame anxious; moreover, these enttiethdm feel the dangers of not having a proper gumsequently,

deterioration of the their morale and fatigue.

Because of the contract system of the seafareztheh by flight or by time period, it does not pide/ continuity
in the work, and therefore the lack of constardricial income for the seafarer, who in turn wilboke between working
for long periods on board or get the vacation, rafthich he does not ensures access to other jolortypyty. The
controlling authorities exploit the job opportuedi by increasing in the number of the seafarersentban job
opportunities by compelling them to give up somethadir entittements, and because of the need forgjportunity

seafarers have to agree to their terms in feaobfetting another job.
Qualification and Obtaining Certificates

The training and rehabilitation process are onthefdifficulties and problems faced by seafardrsr&fore, high
level institutes must be provided and to be coeststvith international standards for good and recay training.That is
not available probably.Some countries entrustirigape institutes for training and certification,nse of these institutes
qualified to do the training and certification aagply International Standards and many of thermateyualified and are
not abiding by the application of internationalnstards as in the Philippines, which has the highesportion of workers
in the sea as stated in the research done by thédWaritime University (WMU) and research Centreseafarers at

Cardiff University about this subject.

The high financial cost that incurred by the seafamwhen obtaining or renewing certificates in #&ddito the

family and living expenses while the absence obine where the salary stops as soon as the segédreut of the ship.
Type of Food

The quality of the food seafarers eat have a gtiofluence on them because most of the typesad fe frozen
and not fresh and the meals are repeated at aibsesals causing boredom as well as lots of su@@keets, cakes,
chocolates) and the likes, can cause high bloodrsmgickly to a high level.The negative side oftkind of food in the
short term is the rapid decline of sugar in theotland this causes weakness and instability, difficoncentrating and in
some cases loss of consciousness, eating largs bmefake bedtime may disrupt sleep. Moreover, imlignationality and
culture difference of the crew is making differemde the quality and the method of cooking foodrfrthe nationality of

others.
The Problem of Boredom

Because of the repetition of work every day thdhvidual loses desire to work in an acceptable wat/turns into
routine, boring and the lack of entertainment.Duehte short berth the ship in port and the relwsanf seafarers from
visiting mainland because of fatigue, and high codack of security in some ports or the far disgof ports from cities,
consequently, the boredom factor significantly eethe capacity and efficiency of the individuatpecially in the
maritime transport industry.Due to the developmathis industry which makes the amount of workigrssd to the
individual very little and depends largely on thighhand advanced technology used on board shipsexample the
command room which is how equipped with equipmergsdnot enable the officer on duty a plenty of tbmevork as in

the past, but he finds the information accessibkoall screens.The boredom factor may affect tfetysaf the ship as a
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result of lack of seafarer's concentration in hisky

As a result of boredom, accident rate increaseause of the indifference and the existence ottimwiction that
the individual does not need to concentrate to derapghe task and this is becauseof the repeatibdvdark, as well as
the lack of precision in the work as a result &f #asy work done by the individual permanentlygstiing bored as well
as not performing in the same efficiency which ypasformed before.The boredom lead to lowering tlugate of the
seafarers and the unwillingness to do work that m@yup to unwillingness to do the journey, and aegifesorts to
drinking alcohol which has negative effects on pleeson who is addicted toit and affect the huméatiomships between
individuals aboard.The disputes occur for lack wofageness and appreciation for the positions, aedathsence of

individual consciousness may cause the loss obfife person or his own life.
The Problem of Stress

The problem of stress that affects the seafareisoard is consideredone of the most difficult peats facing the
seafarers which results from the large quantityvofks that are entrusted to the individual as altesf lack of crew
members.The stress also results from the large anudworking hours and the small amount of hoursest because of
the large number of ships frequency on nearby patisre the sailing period is short, the individcahnot take up breaths
and get enough rest periods enabling him to coaetlis work safely. Stress also occurs when an idd@l does not get

enough sleep periods, helping him getting rid afsst in turn.

Due to the stress which causes problems for srafan board of ships the international organinastguch as the
International Maritime Organization (IMO) and thatdrnational Labour Organization (ILO) focused bae suffering of
the seafarers of long working hours and issuedmbeu of international conventions that determineximam working
hours and minimum hours of rest such as the intieme convention on standards of training, cegéfion and watch

keeping for seafarers and Maritime Labour ConventddLC 2006).
The Problem of Low Wages

Because of seafarer’s need to work and insuffigielm opportunities, the ship owners are doingrtiuinost to
reduce the basic salary for seafarersthey bardim ton overtime and to work on holidays, and bexaighe fear of
seafarers and their permanent worry about losimjy thource of livelihood, they are forced to agteethese unfair
conditions and these suspicious bargains, andcthises the feeling of injustice and thus their psiapical state get

worsen.
The Problem of Wages and Incentives

It was noted that ship owners are doing their stnto reduce the basic salary for seafarers aret #fis
compromise seafarershave to work overtime hourstandork on holidays.Moreover,seafarer'sfear aralrthonstant

worry losing their source of livelihood; are forcedagree to these unfair conditions and theseicosg bargains.
The Problem of Annual Vacations

It is one of the most important problems that effine psychological state of the seafarers.Thes,seafarer
thinks will he be able to return to work again la¢ same grade and salary, or not? He also thinkseofmoney that will

have to be paid to the broker to travel again tokvemd annual vacation because the vacation oéssat in most cases is
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unpaid so the seafarer thinks a lot before he thiseannual vacation.
Fatigue and Stress
The problems caused by stress, are as follows:

» Decline in ability to concentrate.

» Indifference to information.

* The inability to integrate information efficiently.

e Blurry in logical thinking and an inability to makkecisions.
» The difficulty of selecting alternatives.

* Low of coordination between crew.

» Occupied with one task and neglecting the reshetasks.
» The efficiency of the crew is less effective.

* The increase in reaction time.

» Lack of consistency in performance.

e Memory loss for short-term.

Occupational Safety

Staying safe while you are in the sea is just@sortant to stay in good health. The exposure afeser to injury
is 1 out of every 11 person afflictedoutof all atlpgofessions which is the highest among thempaljh 550 of those
surveyed said they were injured in the last tripF(12004) This means that the rate of injury andtllef seafarers are

higher than other professions considered by sonserésus as truck drivers and train drivers.
Seafarer's Repatriation

It is one of the most important problems that ctffeseafarerspsychologically and give it a bad caree
reputationwhich is a clear violation of workergjhis.Cases of repatriation usually occur when tiye is detained by the
suppliers or creditors or port state control.Répatm means that the owners have nothing to db e seafarers and
leaving the captain without any money for runnihg ship affairs "The seafarers who are abandonesl bauprotected

and indemnified with adequate indemnification" (IL&pril 2014) protection and indemnity rules.
UNIFIED MARITIME LABOUR CONVENTION 2006

The discussion of seafarers problems are held shme founding of the international labour orgaticrain 1919
in private maritime meetings.The first of these timgs was held in 1920 and it was the first isseant these
recommendations that is directing the nationalllegdes for seafarers in 1920. The organizatioricoad its approach to
try to help the seafarers.The report of the gendiralctor of the international labour organizatitunan Somavia at the
international labour conference in 1999, and hisaed for developing an economic and social systémchwguarantees
the basis of security and work while still able adapt to rapidly changing circumstances in a higilgbal market
competition,forced the international labour offafethe world seafarers research center at the Wsityeof Cardiff request
compile information on changes in the maritime $gott industry and institutions responsible forulaging the shipping

industry and the investigation of the applicatidnirdernational conventions in the stages of regtgin as well as in
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administration stages.

Then the issuance of the joint maritime commissaport (JMC) in its session 29 January 2001 hasodestrated
that the international and national legislations sradequate as well as not reaching the desired Wehich led to the
emergence of the maritime labour convention 200@e&ision was issued on the reconsidering of intevnal labor

conventions, which have been adopted unanimously.

The maritime labour convention of 2006 is chanazéel by viability of application and ease of updatit
provides the seafarer safe and sound working emviemt in accordance with safety standards, fams$esf work, decent
work and decent living conditions on-board shipsalth protection, medical care, social measuresadher forms of
social protection.

Moreover, the tripartite dialogue between shipawnworkers and states which in turn may achievelijectives
if it is carried well under the supervision of aga organization like the international labouroiigation and according
tothe principle of equal opportunities and fair guatition so the ships that have been ratified hyntges that raise its flag
on this agreement get best treatment than the shgishave not been ratified by countries raisihgirt flag on the

convention.

THE ENFORCEMENT OF THE CONVENTION

The convention is enforced on Tuesday, August 20,32after 12 months on the quorum completion of the

convention and that at least 30 member state wihase of 33% at least of the gross tonnage ofsstaphieved load
condition in 2009).The speed of ratifications atsdscope is eye-catching because the conditiorthéoentry into force of

the convention is placed deliberately so that #reythe most stringent among all ILO conventions.
ITEMS OF UNIFIED MARITIME LABOR CONVENTION 2006
Title 1 Minimum Requirements for Seafarers to Workon a Ship

* Regulation 1-1 Minimum age

* Regulation 1-2 medical certificate

* Regulation 1-3 training and qualifications
* Regulation 1-4 recruitment and placement

Title 2 Conditions of Employment

e Regulation 2.1 " Contracts of seafarers employment"

* Regulation 2.2 "wages"

* Regulation 2-3 "hours of work and rest hours"

* Regulation 2-4 "right ofvacation "

* Regulation 2-5 "repatriation”

» Regulation 2-6 "seafarer's indemnification in cakship loss or sinking"

* Regulation 2-7 "Levels of Providing ships with cegw

* Regulation 2-8 "career and skills development drahces ofseafarers employment"

Title 3 Accommaodation, Recreational Facilities, Fod and Catering
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* Regulation 3-1 accommodations and entertainmeiiities
* Regulation 3-2 food and service meals

Title 4 Health Protection, Medical Care, Welfare aml Social Security Protection

* Regulation 4.1 " medical care on board and on land"
* Regulation 4.2 "responsibility of ship owners"

» Regulation 4.4 "access to care facilities on land"

* Regulation 4-5 "social security"

Title 5 Compliance and Enforcement

* Regulation 5.1 "flag state responsibility"

e Regulation 5.1.1 "general principles"

* Regulation 5.1.2 "adoption of recognized organoadf

* Regulation 5.1.3 a "certificate of marine scienced declaration of Compliancewithmaritime workinghd@ions"
* Regulation 5.1.4 "inspection and enforcement"

e Regulation 5.1.5 "complaints procedures on board"

e Regulation 5.1.6 "maritime accidents"

* Regulation 5.2 "port state responsibilities"

e Regulation 5.2.1 "inspection in ports"

» Regulation 5.2.2 "procedures of dealing with cornmtaof seafarers on land"
» Regulation 5.3 "responsibilities of supplying laliarce"

POINTS OF DIFFERENCE BETWEEN THE TERMS OF THE AGREE MENT AND THE EGYPTIAN
LAW

The First Title
* Regulation 1-1 decision of the Minister of Trangpgo. (140 of 1998) amended by decision 393 of 2006
 Minimum age is 18 years: it is permissible to tlye aanging between 16:18 years for training or wiarkhe

presence of one of the relatives to work on board.

The difference lies in that the convention apptbtifee minimum age of 16 years while the Egyptiagiskations
approved minimum age of 18 years, with the exceptiothe age of 16 years only in the case of tngigind the presence

of relatives of the trainees on the ship, this rsethat the Egyptian law is more committed to the egndition.
Regulation 1-2

There are serious deficiencies in the Egyptian lahich strongly affects justice in redoing a metica
examination.That is to say, a medical committeenfmt to examine for the first time that is being s#o to re-examine
again.But this is no longer practiced after therapal of the Egyptian Ministry of Health that theedical commission of

the Ministry to tackle the re-examination.

The Egyptian law allows the extension of the meldgertificate only until the end of the trip, watlit specifying
a specific time period, while unified maritime labonvention determines it by 3 months duration mgirivhich the

medical certificate is renewed.
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Regulation 1-4

While the conventions obliged not to force thefaea to pay any amount of money in return for la; j@hereas,

the Egyptian law doesn't prevent money in returaeabatim.
The Second Title
Regulation 2-5

There are no laws or decisions regarding:

»  Ship owner provides financial guarantees to engweeturn of seafarers to their home countries.

e The maximum periods of service before returning @om

e The state returns back the seafarers and claishipeowner of costs.

e Transporting 30 kg of seafarer's personal belorgging

* No deducting period of the return trip out of theeation due to the seafarer.

» Permission of expiration of the seafarer's rightreatriation if not claimed by the seafarer durageriod

specified by law.

Regulation 2-6

e The legislator tackled the matter of indemnificatito the terms of individual labor contract or ective

negotiation.
* Law no. 8 of year 1990states that if there is ndexial text should be reverted back to law ofigdosurance.
Regulation 2-7

According to the current legal rules it is notetetined who is the coordinator of the security oari, although

it is actually applied in national practices.
The Third Title:
There is no argument in this title.
The fourth title:
Regulation 4-1
There is no legal text about the medical repothefcrew.
Regulation 4-2

» Egyptian law did not specify the duration of thenmmis commitment to treat the seafarer while thev@antion
stated that at it is at least 16 weeks.
» Egyptian law did not state the necessity of deihgithe seafarer's purposes to him or to his fantilyt what

happens is a moral obligation of the master as agethe ship crew.
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Regulation 4-5

First, according to the provisions of Law No. 232 of 188§ ship raising the Egyptian flag or any maritiomét

does not sail without obtaining the navigation fise from the competent maritime administration.ésthe granting of

the license, there should be some requirementsfetysand security for the ship's crew as well ssviging the ship

owner or its manager a proof of social insurancsdafarers working on board.

Second:Social Insurance in Egypt organized by severat)ancluding (medical care / patient subsidy / s

of work injury):

» Egyptian seafarers who work on board of shipsrgighe Egyptian flag as well as owned by the Egyptia

government or the business sector, Law No. 79 @618 applied on them, which covers (aging, inapiéind

death - Work injury - Disease - unemployment).

» EgyptianSeafarersworking onboardraising Egyptiag fvhich owned by members.

The owner of the company makes insurance for hi§ at the company and for a few numbers of seefamdo

considers them permanent and believed that theydwai leave his company.

» EgyptianSeafarers working on foreign vessels.

In the absence of bilateral agreements seafaressdnjected to the provisions of Law 50 of 1978 (the
Egyptians working abroad) which covers insurancagifig and the inability and death. It is optioaatl
becomes invalid if the insurer does not pay tharasce premium for 6 consecutive months.

In the case of bilateral agreements between Egyptthe vessel's flag state, the seafarers shall be
subjected to the law of the flag State in accordawith the principle of reciprocity and there are
bilateral agreements with Sudan, Cyprus, and Gresbaeh cover the following:

The granting of double insurance.

Equal treatment of citizens of the two countriggareling the social security legislation.

Conversion of cash benefits from the employmennhtguo the country of the citizen, or for any athe
State which concluded a Convention.

Transferring the Subscriptions (in the case of pension entitlement) from the employment country to
the home country that isbeing used in calculatimg period of subscription to the insured person or

covered person.

» Along with Egyptian legislation and bilateral agmemnts, there are international agreements thatrs®iekness

and work injury insurance which in turn Egypt hased, they are as follows:

Agreement No. (55) Regarding the responsibilityhaf owner of the ship in cases of seafarer's diseas
injury or death which was ratified by Egypt in (08/1982).

Agreement No. (56) Regarding health insurance foseafarer which was ratified by Egypt in
(24/10/1936).

Third: the social insurance system ensures an extenagmemt of subscriptions in case of illness or ijuntil

the date of proven inability, which is issued bgid®n of the General Authority for Health Insurarand determining the
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degree of disability, or the issuance of the rak\@mmittee's decision that there is no otherlalbs work possible to

practice or incase of death, as the case maybe.

Fourth: The study of establishing a special insuranceesydor seafarers working on foreign ships is taking

place depending on an annual subscription basibébgeafarer according to specific segments otheunt of insurance.

Fifth: The Ministry of Transport has a strong belief bé timportance of the human element and caring for
seafarers and their families.Therefore, the esthiply of the Egyptian civil institution is takindage to take care of the
seafarer's victims of maritime accidents and tfainilies. The aim of this institution is to provifi@ancial compensation
for seafarers or their families in case of sickreasd disability or in case of death with the praisof social and cultural

care.
Cases that is included in Law of 79 of 1975
Insuring the Worker’s life Which Includes

*  Work injury insurance when the worker is afflictiey the risk of sickness (medical care and treatpiraluding
medical services as in dental special regulatimsphal stay and surgical operations, and the piowi of

rehabilitation services).

» Paid compensation: it is due throughout the absehtlee worker for work because of illness in fpdid wages

on the basis of subscription until healing or exiceof disability or death.
* lliness Insurance as in injury insurance.

« Unemployment insurance, which is applied dependimghe duration of the subscription of the insuaied value
of wages.

» Pension when they reach the legal age and is etdzlibased on length of subscription-wage substidethe

basis of the pension as well as to family membébgoeficiaries upon the death of the insured.

The objectives of Social Insurance Summed up éendbmpensation of the insured and his family fer libss
which incurred and it is represented in the lossnebme including (retirement age - inability - urny - disease -

unemployment - death).
Part Five
Regulation 5-1

e There is no currently legislation stating the ingfmn system in accordance with the agreement.

« Until now, Egypt has not signed the agreement aigdunder study the terms of the agreement faratige but it
is certain that if it is decided to give authoriaatto one of the entities of supervision regarding review of
rescue Convention, MLC 2006 and granting the ceatié of compatibility. The same criteria will baken
regarding the relationship with the authorized rin&tional bodies.Currently, there isn't Maritime bba
Certificate as well as the Declaration Complianod the convention had not been signed yet.Currgingse is

no specific procedure for complaints on board shipng the sea voyage.
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Regulation 5-2

After signing on the agreement, its articles wolddinspected but it had not been done in defBiis. Egyptian

law covers the item of dealing with complaints midintly.
Regulation5-3

Egyptian law does not cover this part in a suffitiway and there should be a lot of special chaitgenonitor

the offices of the seafarers work as well as s@salrity for seafarers.
CONCLUSIONS

The study addressed with explanation the probkuffered by seafarers in general and especialiydrEgyptian
seafarers ranging from job search, whether themaltifleet, that it its number of ships has de@daa a steady manner
making it difficult to find work opportunities foall Egyptians seafarersin the international flaghich resulted in
immediate legislation and international laws tousa employment opportunities for seafarersof natites that are not
included in those treaties as well as the polita@iedumstances that led to the decreasing of jolibé seafarers of some
nationalities that are experiencing political tuim®hen the problems faced by seafarers on bdardgxample, but not
exclusively the labor contracts unfair for the tigybf seafarers and irregular payment salaries wabequate salaries for
the nature of the work in the sea in addition fiesliyles on board ships and but also the suffesfrthe seafarers and their
families.Moreover, the event of injury to the persar loss of the ship as a whole as a result ofath@ve mentioned
international maritime organization and the intéoval labor organization which is focused on tlmnditions of the
seafarersthat were issued several treaties ancenbors that are trying to improve the conditiofiseafarersunder the
unified maritime labor convention of 2006 and iteemndments in 2014 to explain many of these problents make up
ways to solve these problems by agreement betwaprosners and seafarers or their representativetear terms.This
means that the maritime labor convention 2006 amciinendments is to become the focal point onrtglidbout the
maritime workforce, the study addressed is a siiegdliexplanation of the convention compared withatvis available
from the legislation, laws and local ministeriakdgons for achieving the requirements and to kibepitems relating to

the convention of maritime labor in 2006.

The ratification of the Convention has become egent necessity,so if it had not been for creatiegv job
opportunities for Egyptian seafarers, at least maiing the Egyptian seafarers working on ship ently their jobs.In
order not to make a big harm to ships raising thgpian flag, even after compatibility certificatssued by maritime
inspection.Sooner or later will be the Egyptiansets will be detained in European and Americansportits owners will
be forced raising the Egyptian flag not to visitrgppean and American ports, or change the flag.Fiheetalternatives
which are available to the owners of ships, if thiegre not destroying the shipping industry in Egypey at least will

have a negative impact on them.

It is clear evident that the impact of applicat@frthe agreement on the seafarers would be gneatvdl make it
possible to provide a safe workplace for seafdrelime with international requirements. Providifayr labor contracts for
seafarers, providing a decent working and livingditons for seafarers on board ships, the righhedlth protection,
medical care and other social protections, as aglan effective and continuous inspection systerd,the system for

issuing certificates effectively in the IMO conviemis are of great importance.
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Moreover, the compliance to the flag state inspacbn living and working conditions ofseafarershieth

supported by port state inspection on ships torensnigoing compliance among inspectionsprocesses.

Although the Egyptian government had studied thavipions of the Convention before approval in 2086d
despite the fact that Egyptian law does not opphbseConvention, but on the contrary, it lead the/ Wwacertain points
with the exception of the complaint of the medieahmination and the period of validity of the medlicertificate after its
completion.These two points could be resolved \eagily; also, the Egyptian social insurance laves @d and well
established and easy to modify.Moreover, the cotimemwill give a period of time of 12extent montafier signing up to
enter into force.Besides, the reviewingof how thantries execute the provisions of the conventiter awo years of the
entry into force but we find a strange procrastoratand incomprehensible from decision makers fgnieg on the
convention and despite the fact that most of tine misurance liabilities are non-present in theentrsystem ofseafarers

where they are treated as irregular labor.
But the following items can be used temporarilgign the Convention:

* Medical care: This item can be adopted in bilate@iventions and is intended to what companiesdaieg
actually such as contracting with hospitals tottiesafarers as an alternative until the completibthe health

care laws.

e Maternity allowance: where there are no women seefain Egypt and thus the legislation which deailh

maternity in the country's regulation could be addgdor seafarers.

» Sickness benefit: Similarly as in the previous it@erbilateral conventions and it means what comggmare doing
actually of contracting with hospitals to treat faears as an alternative until the completion & health care

laws.
RECOMMENDATIONS

» Signing on the agreement without delay, for faitoresigning on the agreement represents a threaetggyptian
vessels from entering the ports of signatory caestas it represents a major problem for Egyptieaiasers
working on foreign ships.

 The Egyptian state have to start establishing oémtity responsible for the seafarers in termsropleying -
health insurance - social Insurance - search f@awoLapportunities - integrated care.This entityasnegotiate
with the owners of the ships, provided it doesteive any money from the seafarers, the conclusgi@gontracts
for Navy seafarers and setting an article on ageage of the insurance forseafarers out of th&racivalue as
stated in the agreement.This entity shall dedwsitrélar percentage from the salary of the seafanerto be paid
to the social insurance and thus the value of tidakinsurance is divided on the owner and thdasern.The
seafarermakes a mandatory insurance to himselthi&diberal professions or such drivers.The MingtiTravel
passport is not renewed only after the submissibth® insurance policy and which show that the aeaf
covered himself insurantly.

» Signing of the Convention without delay, so asufa@lto sign the agreement represents a threaet&glyptian
ships from entering the ports of signatory coustrés it represents a major problem for Egyptiarfaseis

working on foreign ships.

Impact Factor(JCC): 1.9586 This article can be dowmaded fromwww.impactjournals.us
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